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Sisters and Brothers, many of you perhaps do not know what to think, or are confused
right now about the current state of our workplace. We are constantly told about the
plight of the company and its dire financial situation, despite the fact that FCL made over
500 million dollars in 2016. It is important to remember that we are in the bargaining
process and the company is trying to renegotiate what your work is worth to them,
compared to the bottom line.

For this reason it is more important than ever right now to maintain our solidarity. This
was demonstrated at the meeting on January 9t during which, an overwhelming majority
of the members gave a strike mandate to the bargaining committee to use if necessary. It
shows that we can and will stand together and work hard for what is ours and we will not
be intimidated by scare tactics. Our Union has always taken the high road with our
relationship with the company. We strive to do our jobs effectively and to keep the plant
running in an efficient manner to keep it profitable. We are one of the best workforces in
the country, and we are not going to change that now. Thisis a

“It shows that
we can and will

testament to the solidarity of our union.

What do I mean by solidarity? It is the concept of supporting
stand together

and work hard

for what is onrs

each other no matter what situation we are in. It is the feeling of
comradery that we have in our union, which was apparent from
the 400 hundred people who went to the union Christmas party.
It is the cumulative result of nearly 75 years of working long

hours together, seemingly endless shutdowns, fighting fires and and we will not

plant emergencies together, and being part of something that is be intimidated
more than ourselves. Itis what makes our union so strong.

When I started at the plant 15 years ago I thought, what a great @/ scare
company, | have amazing benefits and pay. I soon realized the tactics.”’

benefits and pay I enjoy have come from almost 75 years of our
union fighting for what is right for our members. It is the result
of the many union leaders who have come before us, some of which we know and many
of whom we do not even know their names. There have been many battles that are long

since forgotten and they were all for the betterment of the union.
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CCRL is not a gas station, farm agro or grocery store. It is a refinery full of dangerous areas
and chemicals, high pressure vessels, complex units and high stress jobs that have taken many
of us years to learn how to operate and maintain. This fact seems to be lost on some people.
It’s what makes us so strong. The complexity of the plant and the almost 800 union members
who run it is something that gives our union an advantage over others. I have only worked
here for 15 years but I feel like I have a lifetime of knowledge behind me because of those
whom have come before. That is why it is more important than ever to continue to improve
the working conditions of the plant for the future generations who don’t even work here yet.
Imagine if the previous union leaders gave into pressutre about pension, or the savings plan, or
seniority rights? We would be nowhere without these past victories that have long since been
forgotten. There are many different departments and many different personalities in our
union, but we all stand for the same principle. I still feel a sense of solidarity here even if it is so
large and different than it used to be. We want to protect our benefits and protect each other
so we can be productive members of society. Everyone has a different role and no one is more
important than the other.

The fact that we are all different is what makes us so strong. We, as a proud union with almost
75 years of partnership with the Co-op refinery, have been through many more difficult times
than this. The sign of partnership with our union and the refinery at gate two is a testament to
how our relationship used to be. It is now faded and needs to be renewed. It is a true
depiction of the current state of our relationship with the company, faded and worn. We have
always come to help when called and always helped to fix the problems that exist in the plant.
On Christmas Eve 2013, the night of the Poly explosion, we had members showing up to help
without even being called in to work. Countless others have come to the call during an
emergency and put their own lives at risk for the good of the plant. That shows the care and
dedication our members have for our workplace.

We are unlike other unions I have encountered. We are not a weak and apathetic group who
want nothing more than to get what we think is owed to us. We work hard and dedicate our
lives to the refinery and I feel our benefits reflect that dedication. We are a union that has been
going strong for nearly 75 years and that is what sets us apart from the rest of the industry. We
have a culture of hard working and dedicated people that cannot be changed because of a
change of management style in the company. People who are not part of our Union do not
understand our 75 years of dedication, solidarity, and care for this plant, to them it is just a job,
and they will be off to the next one when a better opportunity arises. We will still be here.

We are offering to help fix the problems that exist right now but our years of knowledge and
experience is, at times, going unnoticed. All we can do is persevere and continue to have
solidarity. These may very well be some of the hardest years any of us have seen in our
relationship with the company and I doubt it will get easier but rest assured that you have a
very knowledgeable and dedicated union executive working to maintain your rights every day.

In solidarity,
Jason Kelly, Electrical Shop Steward
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Bargaining Update

On January 31st, 2017, your Local 594 Bargaining Committee met with CCRL representatives for our twenty-first day
of negotiations. After listening to the Company’s latest presentation on their position, and balancing the interests of
the local with the clear direction that the membership gave us on January 9th, we have declared an impasse and have
contacted the Minister of Labour to begin the mediation process. We are scheduled to meet with the Mediator on
March 4th and 5th, as is the Company, to attempt to work out a fair deal through the mediation process.

Below I have copied some information from http://www.saskatchewan.ca/business/hire-train-and-manage-
employees/collective-bargaining-and-mediation/strikes-and-lockouts to help those unfamiliar with the rules set out in
the Saskatchewan Employment Act regarding bargaining, impasse, mediation, and strike/lockouts.

In Solidarity,
Dan Josephson, Negotiating Chairperson

The Saskatchewan Employment Act prohibits both strikes and lockouts during the term of a collective agreement. Prior to a
strike or lockout occurring, all parties of the collective agreement must negotiate in good faith.

A strike is any of the following actions taken by employees:
® the stoppage of work or a refusal to work or to continue to work by employees acting together with a common
understanding; or

® any other concerted activity on the part of employees in relation to their work that is designed to restrict or limit output
ot the effective delivery of setvices.

A lockout is one or more of the following actions taken by an employer for the purpose of compelling employees to agree to
terms and conditions of employment:

® the closing of all or part of a place of employment;

®  asuspension of work; or

® 2 refusal to continue to employ employees.

No strike or lockout can occur during the term of a collective agreement. A collective agreement remains in full force and
effect upon expiry, from year to year unless otherwise negotiated.

The parties must bargain collectively and achieve either a settlement for ratification by the parties or be at impasse. The bar-
gaining agent cannot strike until the bargaining agent has secured a strike vote among the majority of affected employees.

However, once impasse is reached, the Minister shall be notified and will appoint cither a labour relations officer, special
mediator or conciliation board to address the dispute.

Up to this point, neither the union nor the employer can strike or cause lockout.

Strike or lockout can only occur after 14 days have passed in one of two instances:

1. The Ministet’s appointee(s) (cither a labour relations officet, special mediator or the chair of the conciliation board)
state that no recommendation will be advanced to the Minister; or

2. 'The parties have treviewed the appointee(s) recommendations and decided not to accept those tecommendations.
Once the labour relations officer, special mediator, or conciliation board has informed the Minister that the dispute has not
been settled, a 14-day cooling-off period must occur before any strike or lockout can commence. No strike or lockout can
occur before 48 hours' notice is provided to the other party, and promptly served upon the Minister, confirming the date
and time the strike or lockout will commence.
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Six Advantages of a DB Pension

For Employers and Employees, there are many advantages to keeping a Defined Benefit Pension Plan, but here are six:

* DB plans enhance the ability of employers to attract and retain qualified employees. Switching to a DC plan would limit
this ability, possibly exacerbating labor shortages in key service areas by increasing employee turnover rates. Higher turno-
ver rates, in turn, could lead to increased training costs and lower levels of productivity, possibly resulting in the need for

a larger workforce.

* DB plans earn higher investment returns and pay lower investment management fees, on average, than DC plans.
Switching to a DC plan would likely lower investment earnings and increase investment management costs, to the detri-
ment of the plan participants.

* DB plans reduce the overall cost of providing lifetime retirement benefits by pooling mortality (and other) risks over a
relatively large number of participants. Switching to a DC plan would require each individual to bear these risks alone,
consequently requiring higher contributions than if the risks were pooled.

* DB plans provide secure retirement benefits based on a person’s salary and period of service. Switching to a DC plan
would likely result in lower and less secure retirement benefits for many long-term employees, who constitute more than
half of the workforce.

* DB plans help sustain provincial and local economies by providing sufficient and steady retirement benefits for a signifi-
cant portion of the workforce. Switching to a DC plan could slow the local economies, since a large number of retirees
would likely receive lower retirement benefits.

* DB plans provide benefits that help ensure an adequate standard of living throughout retirement. Switching to a DC
plan would likely result in pressure on provincial and federal governments to augment DC plan benefits and require in-

creased financial assistance for retirees.
In Solidarity,

Pension Committee

Last Laugh Staying Connected

Now more than ever it is important to stay
Sy connected to what is happening with your local.
You didr't el The Bargaining Committee strongly urges you to join
me it was . .

UNION protected. Twitter and follow our account (@Unifor594) or
find us on Facebook (Unifor Fiveninefour) to stay
current on all the latest developments. Or sign up for
email updates by sending a request to

info@unifor594.com

Website. www.unifor594.com
Email. info@unifor594.com
Twitter. @Unifor594
Facebook. Unifor Fiveninefour
General Meetings. Fourth Tuesday of every month
at the Union Hall.
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